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Notice
ANY TAX ADVICE IN THIS COMMUNICATION IS NOT INTENDED OR WRITTEN BY
THE SPEAKERS’ FIRMS TO BE USED, AND CANNOT BE USED, BY A CLIENT OR ANY
OTHER PERSON OR ENTITY FOR THE PURPOSE OF (i) AVOIDING PENALTIES THAT
MAY BE IMPOSED ON ANY TAXPAYER OR (ii) PROMOTING, MARKETING OR
RECOMMENDING TO ANOTHER PARTY ANY MATTERS ADDRESSED HEREIN.
You (and your employees, representatives, or agents) may disclose to any and all persons,
without limitation, the tax treatment or tax structure, or both, of any transaction
described in the associated materials we provide to you, including, but not limited to,
any tax opinions, memoranda, or other tax analyses contained in those materials.
The information contained herein is of a general nature and based on authorities that are
subject to change. Applicability of the information to specific situations should be
determined through consultation with your tax adviser.

Richard Ruvelson, Green Hasson Janks

EMPHASIS ON GREATER NONPROFIT INDEPENDENCE

In The News
•

501(c)(4)s: Tea Party exemptions
• Inside Washington: Conflicting laws and IRS rules feed confusion
over Tea Party’s tax status.
• http://www.washingtonpost.com/business/conflicting-lawsregulations-feed-irs-confusion-over-tax-exempt-status-for-teaparty-groups/2013/06/05/ea15dd9c-cdb0-11e2-85733baeea6a2647_story.html
• http://www.startribune.com/nation/210201371.html
• The Real IRS scandal
• http://www.newyorker.com/online/blogs/comment/2013/05/irsscandal-tea-party-oversight.html
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In The News (Cont.)
501(c)(4)s: Tea Party exemptions (Cont.)

•

• The right way to investigate the IRS
• http://www.latimes.com/news/opinion/editorials/la-ed-irs-teaparty-probe-20130531,0,1188841.story

June 7, 2013
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In The News (Cont.)
•

501(c)(6): Business leagues and professional sports
- Business leagues are created to promote a common
business interest.
- Sports leagues are exempt from paying federal income
tax, e.g. organizations such as the NFL and PGA Tour.
• http://espn.go.com/nfl/story/_/id/9342479/examining
-nfl-tax-exempt-status-challenged-us-senator-tomcoburn
• http://www.forbes.com/sites/peterjreilly/2013/06/01/
nfl-as-tax-exempt-less-than-meets-the-eye/
• http://www.usatoday.com/story/sports/nfl/2013/05/2
9/nfl-sports-leagues-irs-tax-exemption/2370945/

June 7, 2013
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Richard Ruvelson, Green Hasson Janks

FEDERAL ISSUES AND
DEVELOPMENTS ON
INDEPENDENCE

Private Benefit
• An organization must serve the public, not the private interests of an
individual or organization that is not itself exempt under IRC
§501(c)(3).

• Incidental private benefit may occur without endangering the
exemption.
• “Incidental” is measured both quantitatively and qualitatively.

June 7, 2013
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Private Inurement
• This is a subset of private benefit that requires that no part of an
organization’s net earnings inure, in part or whole, to the benefit of
persons having a personal and private interest in the activities of the
organization’s earnings.
- “Insiders” are founders, directors, officers, key employees or relatives
of the above.
- Applies to many types of organizations exempt from tax under IRC
Sect. 501(c), including charities, social welfare organizations,
business leagues, chambers of commerce, social clubs, professional
football leagues and cemeteries

June 7, 2013
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Private Inurement (Cont.)
• Private inurement (Cont.)
- The organization must not:
• Pay more than reasonable compensation for services

• Pay more than fair market value for property that is
purchased
• Receive less than fair market value for services
rendered
• Receive less than fair market value for property sold

June 7, 2013

© 2011 - 2013 Green Hasson & Janks LLP. All Rights Reserved. An Independent Member Firm of HLB International.

15

IRC §4958: Taxes On Excess
Benefit Transactions
• Intermediate sanctions
- The purpose of intermediate sanctions is to impose sanctions on the
influential persons (disqualified persons) in charities and social
welfare organizations who receive excessive economic benefits from the
organization, rather than to punish the exempt organization itself.
- Effective for transactions after Sept. 14, 1995

June 7, 2013
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IRC §4958: Taxes On Excess
Benefit Transactions (Cont.)
• Intermediate sanctions (Cont.)
- There are three possible taxes that may be imposed:

• Disqualified persons taxes
• First-tier tax of 25% of the amount of the benefit
• Second-tier tax of 200% of the amount of the excess benefit, if the
transaction is not corrected in a specified time period
- Joint and several liability among disqualified persons

June 7, 2013
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IRC §4958: Taxes On Excess
Benefit Transactions (Cont.)
• Excess benefit transaction
- Direct or indirect economic benefit transferred to, or for use of, any
disqualified person when value of economic benefit exceeds value of
consideration transferred (including performance of services) received
in exchange for providing benefit
• Unfair market value transactions
• Unreasonable compensation transactions
• Prohibited revenue-sharing transactions
• Includes “automatic excess benefit transactions”

June 7, 2013
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IRC §4958: Taxes On Excess
Benefit Transactions (Cont.)
• Excess benefit transaction (Cont.)
- Rules apply to all transactions with disqualified persons.

- Donor-advised funds (after Aug. 17, 2006) and supporting
organizations (after July 25, 2006) special rules

June 7, 2013
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IRC §4958: Taxes On Excess
Benefit Transactions (Cont.)
• Persons having substantial influence
- Presidents, CEOs, treasurers and CFOs

- Persons with material interest in provider-sponsored organization
- All voting members of governing body

June 7, 2013
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IRC §4958: Taxes On Excess
Benefit Transactions (Cont.)
• Reasonable compensation
- Salary, fees, bonuses and severance payments

- Deferred compensation that is earned and vested (whether funded or
not)
- Premiums for liability or other insurance

- Expense allowances or reimbursements
- All other compensatory benefits
- Foregone loan interest
- Personal use of organization-owned assets
June 7, 2013
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IRC §4958: Taxes On Excess
Benefit Transactions (Cont.)
• Reasonable compensation (Cont.)
- A payment is not considered compensation unless intent to treat it as
compensation is clearly indicated.
• Contemporaneous written substantiation
• Signed employment contract

• Reporting of benefit on Form 990, W-2 or amended form before start
of IRS examination
• Disqualified person reports benefit on Form 1040 or amended form
before examination.
June 7, 2013
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IRC §4958: Taxes On Excess
Benefit Transactions (Cont.)
• Reasonable presumption
- Payments under compensation arrangement are considered reasonable,
and transfer of property or property rights presumed at FMV, if the
following conditions are met:

• Approved in advance by authorized governing body composed of
individuals with no conflict of interest
• Before making determination of reliance upon appropriate
comparability information
• Organizations with less than $1 million of gross receipts can rely upon
data from similar organizations in same or similar communities paying
for similar services.
June 7, 2013
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IRC §4958: Taxes On Excess
Benefit Transactions (Cont.)
• Reasonable presumption (Cont.)
- Authorized body adequately documented the basis for its
determination.
• Terms and date approved
• Members present, voting, and how voted

• Comparability information relied upon and how obtained
• Any action by member of authorized body with conflict of interest
• Documentation of basis of determination before either the later of
next meeting or 60 days after final action of the authorized body is
taken; minutes must be approved within reasonable time thereafter
June 7, 2013
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IRC §4958: Taxes On Excess
Benefit Transactions (Cont.)
• Intermediate sanctions
- Example: A disqualified officer receives compensation of $450,000 in a
year when reasonable compensation would only be $350,000. The
officer would be assessed a tax of $25,000 (25% of the $100,000 excess
benefit). If he did not also make arrangements to repay the entire
$100,000 excess benefit, he would owe an additional tax of $200,000
(200% of the $100,000 excess benefit).

June 7, 2013
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IRC §4941 Private Foundation
Excise Tax On Self-Dealing
• IRC Sect. 4941 self-dealing transactions are any transactions in which
an economic benefit is provided by the exempt organization directly
or indirectly to or for the use of any disqualified person. Exceptions
are limited.

June 7, 2013

© 2011 - 2013 Green Hasson & Janks LLP. All Rights Reserved. An Independent Member Firm of HLB International.

26

IRC §4941 Private Foundation
Excise Tax On Self-Dealing (Cont.)
• The term “self-dealing” means:

- Sale or exchange, or leasing, of property between a private foundation
and a disqualified person
- Lending of money or other extension of credit between a private
foundation and a disqualified person
- Payment of compensation or expense reimbursements of a disqualified
person, unless reasonable and necessary; this would exclude an “initial
contract” transaction or compensation paid for fair value services

- Transfers of real or personal property by a disqualified person is treated
as a sale or exchange, if the property is subject to a mortgage or lien
assumed by the foundation
June 7, 2013
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IRC §4941 Private Foundation
Excise Tax On Self-Dealing (Cont.)
- Payments to government officials

- Furnishing of goods, services or facilities by the foundation unless
offered to the general public on at least as favorable terms
- Furnishing of goods, services or facilities to the foundation is
allowed only if it is without charge.
- The foundation can pay for insurance, transportation or
maintenance costs incurred only if payments are made to a third
party.

June 7, 2013

© 2011 - 2013 Green Hasson & Janks LLP. All Rights Reserved. An Independent Member Firm of HLB International.

28

IRC §4941 Private Foundation
Excise Tax On Self-Dealing (Cont.)
• Tax rates

- 10% tax of the amount involved is imposed on the self-dealer (any
disqualified person); an additional 200% tax is imposed if not
corrected by the end of the taxable period.
- A 5% tax of the amount involved is imposed on any foundation
manager who knowingly participated, unless the participation was
not willful and was due to reasonable cause. An additional 50% tax
is imposed for refusal to agree to part or all of a correction. The
maximum initial tax imposed on the foundation manager is
$20,000, and the maximum additional tax is $10,000 for any one
act.
June 7, 2013
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Federal Funds, Generally
• OMB A-110-2 CFR 215
- Standards for consistency and uniformity amount federal agencies
in the administration of grants to and agreements with institutions

June 7, 2013
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Federal Funds, Generally (Cont.)
• Procurement standards
• No employee, officer or agent shall participate in the selection,
award or administration of a contract supported by federal funds, if
a real or apparent conflict of interest would be involved.
• Such a conflict would arise when the employee, officer or agent, any
member of his or her immediate family, his or her partner, or an
organization which employs or is about to employ any of the parties
indicated herein, has a financial or other interest in the firm
selected for an award.

June 7, 2013
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Head Start
• 42 USC §9837: Powers and functions of Head Start agencies
- Conflict of interest - members of the governing body shall:

• Not have a financial conflict of interest with the Head
Start agency (including any delegate agency)
• Not receive compensation for serving on the governing
body or for providing services to the start agency
• Not be employed, nor shall members of their immediate
family be employed, by the Head Start agency; and
• Operate as an entity independent of staff employed by
the Head Start agency.

June 7, 2013
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MEANINGFUL
DEVELOPMENTS ON THE
STATE LAW FRONT

California Nonprofit Integrity Act Of 2004
•

Charities with gross revenues of $2 million or more require an independent audit of the financial
statements.

•

An audit committee is required to be maintained by organizations that meet the $2 million
threshold.
•

Charities with finance committees must have a separate audit committee, to which the finance
committee chair may not belong and on which finance committee members constitute a
minority.

•

Members of the audit committee may not include any staff members.

•

Members of the audit committee may not be compensated by the organization other than in
capacity as members of the board, and may not have material financial interest in entities
doing business with the organization.

•

The executive compensation must be reviewed and approved by the governing board or
authorized board committee.

•

Charities need to file their governing documents and register with the Attorney General’s Registry
of Charitable Trusts within 30 days.

•

The audited financial statements must be available to the general public.

June 7, 2013
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California Nonprofit Integrity Act Of 2004
(Cont.)
• Commercial fundraisers must have a written contracts
with the charities to which they are providing services.
• Charities and commercial fundraisers have specific
obligations when fundraising.

• Charities and commercial fundraisers are prohibited
from engaging in misrepresentation and certain other
acts when soliciting donations.

June 7, 2013
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Meaningful Developments
In State Law: Vermont
I. Vermont state law states that not more than 49% of the board
may be consituted by interested parties.
II. The Vermont section defines an interested person as:

“(1) Individuals who have received or are entitled to
receive compensation, directly or indirectly, from the corporation
for services rendered to it within the previous 12 months,
whether as full- or part-time employees, independent
contractors, consultants or otherwise, excluding any reasonable
payments made to directors for serving as directors; or
(2) Any spouse, brother, sister, parent or child of any such
individual.”
(11B Vermont Statutes Annotated 8.13)
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Meaningful Developments
In State Law: New York
I.

Major overhaul! New York had not updated its non-profit legislation in
more than 40 years and looked to other states, such as California, as
a model.
A. Two bills introduced on May 10, 2013:
1. Nonprofit Revitilization Act
2. Executive Compensation Reform Act
B. Both bills discuss "independence" on the board level. While the
state law applies a similar definition of independence to that
used by the IRS, New York, just like any other state, has the right
to define independence however it sees fit.
C. Applicable even to those organizations incorporated in Delaware
(or other states) but domiciled in New York
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Meaningful Developments
In State Law: New York (Cont.)
Clauses concerning independence within the bills:
Nonprofit Revitalization Act
Prevent conflicts of interest by requiring that transactions between a nonprofit and insiders who stand to benefit be fully disclosed and that non-profit
boards determine they are fair, reasonable and in organizations’ best
interests. When a charity engages in a substantial transaction with an insider,
the board will have to consider alternatives and document its basis for
choosing the insider transaction.
Ensure board independence by prohibiting any employee of a non-profit
from also serving as chair of its board
Promote good governance by requiring all non-profits to adopt conflict of
interest policies and those with more than $1 million in annual revenue and
20 or more employees to adopt whistleblower policies

Executive Compensation Reform Act
Only independent directors can be part of the compensation setting process
for highest-paid/top management
39

Mechanism To Comply
With State Law
A non-profit’s ability to comply with independence requirements is
completely contingent on its knowledge of existing
conflicts/relationships.

Mechanism to be used by the non-profit organization:
Obtaining annual signed conflict-of-interest forms is vital! Even if not
required by state law, it’s the primary method to obtain written evidence
that you made “best efforts” to discover conflicts, and demonstrate your
reliance based on the information provided by respondent. Remember to
do this annually!
Mechanism to be used by the IRS/state regulators for enforcement:
Form 990; more specifically, the responses to the core form governance
questions, Schedule R and Schedule L – we will be discussing these next!
40
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INDEPENDENCE REPORTING
ON FORM 990

Where Form 990 Requires Reporting Of
Independence Or Disclosure Of
Relationships
• Core form
• Schedule L
• Schedule R
• Note: Annual state compliance returns may also ask questions
about independence.

42

Independence: The Land Of
The Free … Literally!
Part I of the 990 Core form asks for the number of
independent voting members of the governing body.
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Independence: The Land Of
The Free … Literally! (Cont.)
It‟s crucial to know how the IRS defines independence (or lack thereof) for
this purpose.
1.

Member was not compensated as an officer or other employee of
the organization or of a related organization.

2.

Member did not receive total compensation or other payments
exceeding $10,000 during the organization‟s tax year from the
organization or related organization as an independent contractor, other
than reimbursement of expenses under an accountable plan or
reasonable compensation for services provided in the capacity as a
member of the governing body.

3.

Neither the member, nor a family member of the member, was involved
in a transaction with the organization (whether directly or indirectly
through affiliation with another organization) that is required to be
reported in Schedule L for the organization or a related organization.
44
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Independence: The Land Of
The Free … Literally! (Cont.)
4.

Neither the member, nor any family member of the member, was
involved in a transaction with a taxable or tax-exempt related
organization of a type and amount that would be reportable on
Schedule L, if required to be filed by the related organization.

If the member flunks any of these, he/she is not independent.
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Independence: The Land Of
The Free … Literally! (Cont.)
Based on the definitions, it appears that a person having financial
interest/personal gain is what impairs independence.
We are often asked whether the following scenarios impair independence:
•

If you are on a board and your firm provides legal services pro-bono to
the entity– you are still independent!

•

If you serve as a director for the school that your child is currently
attending, you are still independent!

•

If you serve on the board of a related entity but are not compensated by
either entity, you are still independent!
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Schedule R And Schedule L
It is crucial to be aware of any relationship or transaction that would
merit disclosure within the core Form 990, Schedule R
Schedule L.
Here are just a few suggestions on how can this be achieved:
• The board and key employees should sign conflict of interest
forms annually. Use those forms to document knowledge of any
potential items that need to be disclosed.
• The composition of the board and the process for election of the
board will determine whether there are relationships with other
entities that would cause Schedule R to be required.

48
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Schedule J: Compensation
From A Related Entity
If you have a relationship with another entity that fits within the criteria for
Schedule R, you may face additional disclosures on Schedule J.
We will be discussing Schedule R later in the program, but it is important
to remember that if there is a related entity, you should be disclosing
the compensation received from the related entity, in addition to the
reporting entity on Schedule J. You ALSO need to disclose the number of
hours that your officers, directors, trustees, key employees and highest-paid
devote to the related entity.
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Transactions With
Interested Persons: Schedule L
A few key differences between Schedule R and Schedule L:
•

Schedule R is on an entity level, whereas Schedule L is about
individuals.

•

The thresholds in Schedule L are generally much lower than those used
in Schedule R, and they vary section by section. For example, in
sections I,II and III, there is no threshold; EVERY transaction that fits the
definition must be reported.
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What Is New With The 2012 Tax Form
• Core form – balance sheet - Line 6 clarifies that any
receivable reported in this line triggers filing of Schedule L,
Part II (loans to interested persons).
• IRS offers a clarification between business relationship and
business transaction disclosure requirements (see next
slide).
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IRS Clarification On Business
Relationship Vs. Business Transaction
Does the definition of business relationship in the Form 990 glossary and in the
instructions to core Form Part VI, line 2 (which include an ordinary course of business
exception) apply for purposes of Part IV, line 28 (checklist of required schedules) and of
Schedule L, Part IV (business transactions involving interested persons)?
“No. The instructions to Part IV, line 28, Form 990 and Schedule L, Part IV define a business
transaction differently than how a business relationship is defined for purposes of Part VI,
Question 2. Whereas business relationships between an organization‟s key personnel
(directors, trustees, officers and key employees) are reported in Part VI, line 2, business
transactions between the org. and its interested persons (including its current and former
officers, directors, trustees, key employees; family members thereof; and certain entities
owned or controlled, in part, by those officers, directors, trustees and key employees) are
reported in Schedule L, Part IV. Business relationships reported in Part VI and business
transactions reported in Schedule L, Part IV are similar, in that both include contracts of sale,
lease, license and performance of services. However, each involves different reporting
thresholds and exceptions set forth in their respective instructions. For example, an org. that
completes Schedule L, Part IV generally is not required to report transactions with an
interested person for a dollar amount that did not exceed the greater of $10,000 or 1 percent
of the org‟s total revenue for the org‟s tax year, whereas the similar threshold for Part VI, line 2
is simply $10,000. Further, the ordinary course of business exception to business relationship
reporting in Part VI, line 2 does not apply to Schedule L, Part IV.”
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Transactions With Interested
Persons: Schedule L, Part IV
On Part IV of Schedule L, there are specific thresholds ranging from $10,000
to $100,000!

Instructions state the following must be reported: “… (1) all payments during the
tax year between the organization and the interested person exceeding
$100,000; (2) all payments during the tax year from a single transaction between
such parties exceeding the greater of $10,000 or 1% of the filing organization's
total revenue for the tax year; (3) compensation payments during the tax year by
the organization to a family member of a current or former officer, director,
trustee, or key employee of the organization listed in Form 990, Part VII, Section
A exceeding $10,000 … ”
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Examples For Schedule L
Example 1: Mary, a family member of an executive director of the
organization, serves as an employee of the organization and
receives during the organization‟s tax year compensation of
$12,500, which is not more than 1% of the organization's total
revenue. The organization is required to report Mary‟s
compensation as a business transaction in Schedule L, Part IV,
because the organization‟s compensation to a family member of an
officer exceeds $10,000, regardless of whether Mary‟s compensation
is reported in Form 990, Part VII.

Example 2: Jane, the child of a current board member listed in
Form 990, Part VII, Section A, is a first-year associate at a law
partnership that the organization pays $150,000 during the
organization„‟ tax year. Given that Jane has no ownership interest in
the law firm and is not an officer, director or trustee of the firm, the
organization is not required to report this business transaction in
spite of Jane‟s employment relationship to the law firm.
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Related Organizations And
Unrelated Partnerships
• Form 990, Schedule R
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Schedule R, Part II

• Control at board level
• Includes related foreign exempt organizations recognized as a charity by:
– Foreign government, or
– Opinion of counsel, or
– Reasonable judgment
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Schedule R, Part II (Cont.)
• Enter the U.S. state or
foreign country whose laws
govern organization’s
internal affairs

• Enter code section from
Schedule A, Part I,
Lines 1-11
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Schedule R, Part III

• Related organization taxable as a partnership is one in which > 50%
capital or profit interest is owned by the filing organization, or filer is a
“managing” partner/member where entity has three or fewer
MP/M/GPs.
– (f) K-1, Part III, Lines 1-11 & 18
– (g) Ending capital account + Share of liabilities
– (k) Greater of percentage of profit or capital interest
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Schedule R, Part IV

• Identify related organizations treated as a:
– S or C corporation
– Trust
• CRT or CLT do not require name or information in column f, g,
h.
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Schedule R, Part IV (Cont.)

60

Schedule R, Part IV (Cont.)
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Schedule R, Part IV (Cont.)
• To calculate for a:
– C corporation:
• Organization’s value of shares/total
outstanding shares
– S corporation:
• K-1 percentage
– Trust:
• Percentage of beneficial interest
– CRTs & CLTs do not complete columns
f, g or h
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Schedule R, Part V

64

Schedule R, Part VI

•
•
65

Schedule R, Part VI (Cont.)

66

Schedule R, Part VI (Cont.)

• (f) Share of income reported is found on the K-1, lines 1-11 and 18.

• (g) End-of-year assets are reported from the ending capital account.
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IMPACT OF WATCHDOG
GROUPS

Impact Of Disclosures: Evaluation By
National And Regional Watchdog Agencies
Charity Navigator: Each charity starts with a base score of 70 points for
accountability and transparency. The following deductions will be made from
this score for charities that do not meet the individual performance metrics:
Data Culled From Form 990
Performance Metric
Deductions From Score
Less than 5 independent voting members of the board; or 15 points
independent members do not constitute a voting majority.
Loans to or from officers or other interested parties
4 points
No conflict of interest policy
4 points
No whistleblower policy
4 points

Accountability &
4 stars 3 stars 2 stars
transparency rating:

1 star

0 Stars

Donor
Advisory

Accountability &
≥ 60
transparency score:

25 -40

< 25

N/A

50- 60 40 -50

Source: http://www.charitynavigator.org/index.cfm?bay=content.view&cpid=1283
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Impact Of Disclosures: Evaluation By National
And Regional Watchdog Agencies (Cont.)
In part, the BBB’s Standards for Charity Accountability, they include the
following:
“4. Not more than one or 10% (whichever is greater) directly or indirectly
compensated person(s) serving as voting member(s) of the board.
Compensated members shall not serve as the board's chair or treasurer.
[Publicly soliciting churches and other houses of worship: see the Implementation
Guide for further information about the application of this standard.]
5. No transaction(s) in which any board or staff members have material
conflicting interests with the charity resulting from any relationship or
business affiliation. Factors that will be considered when concluding whether or
not a related party transaction constitutes a conflict of interest and if such a conflict
is material, include, but are not limited to: any arm's length procedures established
by the charity; the size of the transaction relative to like expenses of the charity;
whether the interested party participated in the board vote on the transaction; if
competitive bids were sought and whether the transaction is one-time, recurring or
ongoing.”
Source: http://www.bbb.org/us/standards-for-charity-accountability
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Impact Of Disclosures: Evaluation By National
And Regional Watchdog Agencies (Cont.)
Minnesota’s Charities Review Council (www.smartgivers.org)
“Standard: Not more than one voting member of the board is a paid
staff person of the nonprofit. No paid staff person serves as board
chair, and no board member serves as both board chair and treasurer
simultaneously.
… Only individuals free of a conflict of interest in the compensation
decision may participate. The compensation deliberations are
documented in meeting minutes.”
“Standard: The nonprofit addresses director, officer and key
employee conflicts of interest through a written policy that prohibits an
interested party from approving or voting on a conflicted transaction
and requires annual disclosure of potential conflicts. The nonprofit
consistently enforces compliance with the policy.”
Source: http://www.smartgivers.org/governance_standards
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Impact Of Disclosures: Evaluation By National
And Regional Watchdog Agencies (Cont.)
• Encourage transparency and accountability
• Encourage uniformity in creating basis for comparison of
organizations
- Is this really possible and/or always beneficial to charities and the
public?

- What makes one certification more beneficial than another?
- Can watchdogs be biased for or against particular types of
fundraising?
• Assist in assuring adherence to reporting requirements and guidelines
• Provide assurance of prior compliance and adherence to reporting
requirements and guidelines
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