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Conference Materials
If you have not printed the conference materials for this program, please
complete the following steps:
•

Click on the + sign next to “Conference Materials” in the middle of the lefthand column on your screen.
screen

•

Click on the tab labeled “Handouts” that appears, and there you will see a
PDF of the slides for today's program.

•

Double click on the PDF and a separate page will open.

•

Print the slides by clicking on the printer icon.
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Attendees must listen to the audio over the telephone. Attendees can still view
the presentation slides online but there is no online audio for this program.
Please refer to the instructions emailed to the registrant for additional
information. If you have any questions, please contact Customer Service
at 1
1-800-926-7926
800 926 7926 ext. 10.
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d Quality
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co ect o .
connection.
If you dialed in and have any difficulties during the call, press *0 for assistance.
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Viewing Quality
To maximize your screen, press the F11 key on your keyboard. To exit full screen,
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FORM 8955‐SSA:
8955 SSA:
BACKGROUND

A
Annual
l Registration
R i
i R
Requirement
i
Internal Revenue Code Sect. 6057(a)
•

Has been around for many years

•

Requires administrators of certain plans to report information
related to participants with a deferred vested benefit
― Name and SSN of participant
― Type of benefit, amount and form of payment
Penalty for failure to file the information: $1 a day (up to
$5,000) for each participant for whom a registration
statement is required but not filed

•
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What’s It For?
Information is forwarded to the Social Security Administration
A “Potential Private Pension Benefit Information” is sent to
Social Security benefit applicants.

•

― Adding Notice may also be sent to the spouse as well as an
ex-spouse.
― Notice will also go to participants who have already
cashed out their account, if a deletion of their record was
not reported to Social Security.
Adding participants is mandatory but in the past, deleting
participants who start receiving payments and/or cashed out
has been optional.
optional

•
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I The
In
Th P
Past …
Prior to 1999, the Form 5500, Schedule SSA was sent to the IRS with
the Form 5500 filing.

•

―

A simple printout of required information in any format was
generally acceptable

―

Many plan sponsors did not delete participants when they cashed
out.

Beginning in 1999, the Form 5500 was filed with the Department of
Labor on barcoded forms.

•
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―

Initially, a simple printout was acceptable; then, use of EFAST
bar-coded forms became expected.

―

Barcoded forms were cumbersome for large
g plans,
p
, because onlyy
four participants could be listed per page.

Wh ’ Changed
What’s
Ch
d
EFAST2 changed everything in 2009
The Department of Labor moved to a new all-electronic filing
system.
system

•

― 5500 now available on the Internet, so
pp from the Form 5500 filing.
g
― Schedule SSA was dropped
IRS has been working on an alternative method of filing: New
Form 8955-SSA

•

― Originally drafted May 24, 2010
― Released on Nov. 1, 2010 with request for comments
― A
Announcement 2011-21,
2011 21 iissued
d on M
March
h6
6, 2011
2011, provides
id
a little additional guidance.
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Wh To
What
T D
Do Now?
N ?
•

Form and instructions have not been finalized, but per
Announcement 2011-21, they will be issued “shortly.”

•

IInformation
f
ti on electronic
l t i fil
file fformats
t h
has nott b
been made
d
available.

•

Third party software vendors will need time to make revisions
Third-party
and test electronic filing.

•

Until the new forms are issued:
― The due date for 2009 Schedule SSA has been extended.
― Schedule SSA information for plan years prior to 2009
should be submitted on paper to the IRS in Ogden, UT.
12
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FORM 8955‐SSA:
8955 SSA: KEY DETAILS

F
Form
8955‐SSA
8
SSA
•

The IRS released a draft of the Form 8955-SSA in November
2010.

•

Topics to cover
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–

When should a participant be reported?

–

What are the different entry codes?

–

What information should be reported?

–

Filling out the actual Form 8955-SSA

When Should A Participant Be Reported?
•

Typically, participants must be reported when they separate from
service covered by the plan in a plan year and are entitled to a
deferred vested benefit under the plan.

•

Participants should be reported no later than the plan year following
the plan year in which the separation occurred. If the participant
starts receiving his deferred vested benefit in the same year as its
separation from service, he will not be reported on the Form 8955SSA.

•

Example:

•

John Doe separates from ABC Company with a deferred vested
p y 401(k)
( )p
plan on April
p 1,, 2010. Assuming
g the
benefit in the company’s
plan uses a calendar plan year, and John has not received any portion
of his benefit as of 12/31/2011, he could be reported on either the
2010 or 2011 Form 8955-SSA.

15

When Should A Participant Be Reported? (Cont.)
• If John Doe is reported on the 2010 Form 8955-SSA, then the plan sponsor
would be using the current year method to report separated participants.
• If John Doe is reported on the 2011 Form 8955-SSA, then the plan sponsor
would be using the lag year method to report separated participants.
• Plan sponsors should choose one method of reporting and keep that
method year over year, to ensure that all participants are reported
accurately.
– Most plan sponsors choose the lag year method, since it typically
reduces
d
th
the number
b off participants
ti i
t tto reportt each
h year.
– The examples in the following slides assume the lag year method
is used for reporting purposes.
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E
Entry
C
Code
d A
• When a participant separates from service and is entitled to a
deferred vested benefit under the plan, the participant is
reported using Code “A.”
• Code A indicates that the participant has not been previously
reported on a Form 8955-SSA
8955 SSA for the plan in question.
question
participant
p
and the information on his deferred vested
• The p
benefit is recorded in the SSA’s database.
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E
Entry
C
Codes
d B And
A dC
• If a participant has been reported as a Code A in a prior year Form
8955-SSA, but the plan sponsor notices that the information
reported was incorrect, the participant is reported using Code “B.”
• Along with Code B, the participant’s corrected information is
reported.
• If a participant has been reported as a Code A on another plan’s
Form 8955-SSA, but will now be receiving those benefits under the
plan
l in
i question,
ti
th
the participant
ti i
t iis reported
t d using
i C
Code
d “C
“C.”
”
• Code Cs are prevalent when there is a plan merger.

18

E
Entry
C
Code
d D
• If a participant has been reported as a Code A in a prior year
Form 8955-SSA and has either started collecting his benefit or is
no longer entitled to those deferred vested benefits, then the
participant is reported using Code “D.”
• Code D participants have their information taken off the SSA’s
database.
• Many plan sponsors correctly report participants as Code A, B or
C but fail to code them as D when they ultimately collect their
benefit. This can create a large administrative burden for plan
sponsors.
19

What Information Should Be Reported?
• The information reported depends on the participant’s entry code.
• Typically, this information will come from the recordkeeper or actuary
of the plan.
E ntry Code

A

B

C

D

Social Security Number

X

X

X

X

Name ((First,, MI,, Last))
N

X

X

X

X

Incomplete Records?

X

X

X

X

Type of Annuity

X

X

Payment Frequency

X

X

DB Plan Periodic Payment

X

X

DC Plan Value of Account

X

X

Previous Sponsor's EIN

X

Previous Plan Number

X
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Filli O
Filling
Out The
Th F
Form
Part I: Annual Statement Identification Information

•

21

Filli O
Filling
Out The
Th F
Form (Cont.)
(C
)
Part II: Basic Plan Information

•
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–

Plan name and number

–

Pl sponsor iinformation
Plan
f
ti

Filli O
Filling
Out The
Th F
Form (Cont.)
(C
)
Part II: Basic Plan Information (Cont.)

•

–
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Plan administrator information

Filli O
Filling
Out The
Th F
Form (Cont.)
(C
)
Part II: Basic Plan Information (Cont.)

•
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–

Participant count information and other questions

–

Si
Signatures
t

Filli O
Filling
Out The
Th F
Form (Cont.)
(C
)
Part III: Participant Information

•

–
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If you need to report more participants than there are entries on the
Form, use repeating pages. DO NOT attach a separate document.

Issues Pending With Draft Instructions
Requirement to file 8955-SSA

•

― Prior Schedule SSA was filed with Form 5500
― Did nott require
i a fili
filing if th
there was no d
data
t tto reportt
― Form 8955-SSA proposed instructions are unclear.
― Instructions appear to require a terminated plan to
file regardless of data to report.
― Instructions do not state clearly when filing is not
required.
― Proposed instructions also seem to indicate that the
Code D filing is mandatory where previously
considered optional. How about terminated plans?
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Issues Pending With Draft Instructions (Cont.)
(Cont )
Ability to combine 2009 and 2010 data in one filing

•

―

Conflicting information on proposed instructions
―

Page 1
―

―

Page 3
―

―
―

For non-terminated plans, include 2009 on 2010 form

Announcement 2011-21 says that 2010 data may be reported on the
2009 form.

Different instructions for plans terminated in 2009
―
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Separate forms for 2009 and 2010

g, 8955-SSA filing
g deadline is
If 2009 was final,, then Form 5500 filing,
later of:
―

Last day of seventh month following the last day of the plan
year, or

―

March 31, 2011 per draft instructions

―

Announcement 2011-21 says Aug. 1, 2011

Issues Pending With Draft Instructions (Cont.)
Instructions for extensions inconsistent

•

― Use corporate extension
― File Form 8955-SSA with copy of extension attached
― Fil
File Form
F
5558 – Extension
E t i off Ti
Time tto Fil
File C
Certain
t i
Employee Plan Returns
py of the extension should be
― No indication that a copy
attached
― IRS has the information for either kind of extension and
has not required a copy of the extension for 2009 Form
5500 filings. Need clarification here
Announcement 2011-21 says the IRS will accept Schedule SSA
for 2009 or 2010 plan years no later than April 20,2011 as
satisfying the reporting requirements.

•
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Issues Pending With Draft Instructions (Cont.)
What value is to be reported on Line 9
9, Column (g)?

•

―

For a defined contribution plan, instructions say “enter the value of the
participant’s account at the time of separation.”
―

Practitioners have requested clarification that it may be either:
―

Value at time of termination, or

―

Value at the end of the plan year to which the Form 8955-SSA
relates

Proposed instructions are not clear on the definition of “employer.”

•
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―

Instructions go into detail regarding single employer, controlled group,
multi-employer
l
l
and
d multiple-employer;
l l
l
and
d are confusing
f
in regard
d to
how many forms must be filed.

―

Form 8955-SSA should be filed in the same manner as Form 5500. Lines 2
and 3 on the 8955-SSA
8955 SSA should mirror the plan sponsor information on
Form 5500.

Issues Pending
g With Draft Instructions ((Cont.))
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―

Proposed instructions appear to indicate that there is a
difference in reporting for single-employer plan
plan, controlled
group plan, multi-employer plan and multiple-employer plan, as
defined for Form 8955-SSA.

―

Wording now says that “a separate Form 8955-SSA
8955 SSA must be filed
by each employer participating in a plan or program of benefits
in which the funds attributable to each employer are availalbe
to pay benefits only for that employer’s
employer s employees,
employees even if the
plan is maintained by a controlled group.”

―

Instructions also indicate in reference to each of the above
entities “one
entities,
one Form 8955-SSA
8955 SSA is generally filed for each plan or
entity described in these instructions.”

―

Instructions should be clarified to show that no more than one
F
Form
8955-SSA
8955 SSA would
ld be
b filed
fil d for
f any year by
b any Form
F
5500
filer.

Issues Pending With Draft Instructions (Cont.)
Line 8: Did the plan administrator provide an individual statement to
each participant required to receive a statement? __ Yes ___ No

•

―
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Regulation dates back to the 70s.
―

From IRC §6057(e): Requires that each participant reported
on the SSA be furnished with “an individual statement
setting forth the information with respect to such
participant required to be contained in such registration
statement. Such
S h statement shall
h ll also
l iinclude
l d a notice
i to the
h
participant of any benefits which are forfeitable if the
participant dies before a certain date.”

―

From regulation at §301.6057-1(e): “The description
provided the participant must include the information filed
with respect to the participant on the Schedule SSA.” The
statement
t t
t iis tto be
b d
delivered
li
d tto th
the paticipant
ti i
tb
by th
the d
due
date of the form.

Issues Pending With Draft Instructions (Cont.)
―

Enforcement is new.
―

―

―
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Penalty is $50 per participant per failure to comply.

Concern that existing participant statements typically do not supply all
information reported on Form 8955-SSA
―

Type of annuity and payment frequency

―

periodic benefit p
payment
y
or value of the
Amount of the p
participant’s account as of the date of termination

―

Benefits forfeitable if the participant dies before a particular date.

The regulation is silent about what constitutes an acceptable disclosure.
―

How will we meet this requirement going forward?

―

Will service providers need to expand information provided on
participant statements?

Susan Mehlman, Moss Adams

FORM 8955‐SSA:
955
FILING
PROCEDURES

A Of Today
As
T d …

• Still waiting for final forms and instructions

34

Wh To
When
T File
Fil
•

In general,
general the SSA information is due by the last day of the
seventh month following the end of the plan year.

•

Extension of time mayy be requested
q

•

Special rules apply for the 2009 and 2010 plan years – the SSA
is due the later of:
― The filing due date under the general rules, or Aug. 1, has
been around for many years; or
―

A
Aug.
1,
1 2011

― 2009 plan information may not be combined with 2010
plan information for reporting
p
p
gp
purposes.
p
You must use
separate forms for each year.
35

E
Extension
i Of Time
Ti
•

A Form 5558 may be used to apply for an extension of time.

•

A new Form 5558 has been drafted but has not yet been issued.

•

A draft extension requires separate election and signature for extension of
Form 8955-SSA.

•

An automatic extension may be available, based on the due date of the
corporate tax return.
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Wh
Whom
T
To R
Report O
Or N
Not R
Report
Participants
P
ti i
t th
thatt tterminate
i t service
i and
d are entitled
titl d tto a
deferred vested benefit:

•

p
on the Form 8955-SSA for the p
plan yyear in
― Mayy be reported
which they terminate, OR
― They must be reported no later than no later than the
Form 8955-SSA
8955 SSA for the plan year following the year in
which the separation of service occurred.
•

Participants that are paid some or all of the deferred vested
benefit prior to the due date of the 8955-SSA do not need to
be reported.

•

Special rules may apply to plans with one than one employer.
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Wh ’ New
What’s
N
O
On F
Form 8
8955‐SSA
SSA
•

Questions regarding Plan Sponsor and Administrator:

•

Breakout of who is being reported (required vs. voluntary):

•

Information regarding individual benefit statements:
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What’s New On Form 8955‐SSA (Cont.)
•

Employees of plan sponsor who perform administrative functions are
generally not considered plan administrators, UNLESS specifically so
designated in plan document.

•

If an employee is designated in a plan document as a plan
administrator, then he must obtain an EIN for reporting purposes.

•

Report
p
changes
g in p
plan sponsor
p
as p
previouslyy reported:
p
Mergers,
g ,
buyouts or plan terminations

•

Participants with deferred vested benefit: Required reporting vs.
voluntary reporting - total reported on line 7

•

Previously reported participants: Now, paid out and being re-reported
with Code D will be reported on 8955-SSA; instructions unclear

39

Wh ’ The
What’s
Th S
Same??
Basic participant information remains the same as in prior years

•
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―

Entry codes

―

Participant SSN

―

First name

―

Middle initial

―

Last name

―

Type of annuity

―

P
Payment
frequency
f

―

Amount of benefit (periodic DB benefit or DC plan account value)

―

Previous plan information (for plan transfer/merger)

Participant Transfers And Plan Mergers
•

Participants whose previously reported deferred vested
benefit is transferred or merged into another plan need to be
reported twice.

•

On the new plan’s SSA, using:
g
information is
― A entryy code of “C” when the original
available
― An entry code of “A” if original information is not
available
On the old plan’s SSA, using an entry code of “D”

•
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R i i SSA O
Revising
Or 8
8955‐SSA
SSA Forms
F
•

Revising and/or amending prior registration statements

•

Use 2009 Form 8955-SSA, once issued, to report revisions to
information and file with IRS

•

Do not use previous year’s Schedule SSA Form and file with
DOL

•

Important to always file revised SSA information, as SSA
notifies participant of benefit information on file when
participant applies for Social Security benefits

42

H
How
T
To Fil
File
Paper submission: File by completing the 2009 Form 8955-SSA (once
issued) and send to:

•

Department of Treasury
I
Internal
lR
Revenue SService
i
Ogden, UT 84201-0027
•

Private delivery or other secure method of delivery is suggested.

•

Electric submission: Filing electronically is voluntary and can be done
using the filing information returns electronically (FIRE) system, if
you have software that can produce the information in a specified
file format.

•

Information on the FIRE format has not been released but is expected
to be available shortly after the Form 8955-SSA is finalized for use.
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8
8955‐SSA
SSA For
F 403(b)
(b) Pl
Plans
How will 403(b) plans be handled?

•

― 2009 was the first time they were subject to the full
annual reporting requirements.
requirements
― 403(b) plans need to report participants with a deferred
vested benefits beginning with the 2009 plan year.
•
― What if they have done a carve-out of the plan?
― Plan administrators may need to review 403(b) individual
contracts for proper reporting, if the are reported as plan
assets on Form 5500.
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Q&A
To ask a question from your touchtone phone, press *1.
T exit
To
it the
th queue, press *1 again.
g i
You may also use the Chat function to ask questions, or email questions
accountingquestion@straffordpub.com

CPE CODE: TAVFBE

